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Introduction
At Leeds Arts University we work collaboratively 
with our creative students and Students’ Union 
to provide an environment where all have the 
opportunity to achieve their full potential.

This report provides an overview of our community 
and outlines staff and student data according to 
protected characteristics including age, ethnicity, 
disability, gender identity, religion and belief.

It also provides information about the relative 
performance of different student groups and 
highlights some of the initiatives and activities that 
were part of promoting equality, diversity and 
inclusion over the year.

Over the coming year we look forward to 
progressing our Access and Participation Plan 
which describes in detail the ways we will further our  
work on Equality, Diversity and Inclusion.

Professor Dave Russell
Pro-Vice-Chancellor Student

Experience & Resources
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18—20

21—24

25—29

30+

*Data relates to HE students only. **Data relates to all students. Populations of fewer than 5 students are not reported.

Age*

3.1% of higher education 
students answered 
‘No’ to the question “Is 
your gender identity the 
same as the gender you 
were originally assigned 
at birth?”

83% White

6% unknown/refused

4% Asian

4% Mixed

2%

2%

2%

85%

8%

2% Black

Ethnicity**

Gender**

25%  

male 

75% 
female

Promoting the arts as sustainable careers for under-represented 
groups remains key to our activities over the coming year.

About our students

‹=17
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*Data relates to higher education students only.Terminology is based on Higher Education Statistics Agency categories.

58% Heterosexual

22% unknown/refused

12% Bisexual

4% Other

3% Gay man

2% Gay woman/lesbian

The percentage of higher 
education students 
identifying as bisexual, a 
gay man, a gay woman/
lesbian, or of another 
orientation increased from 
16% to 20%. 

Sexual Orientation*

About our students
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*Data relates to all students.

73%
 

No declared
disability

27%
  

Declared 
disability

Disability*

**Data relates to higher education students only.
Terminology is based on Higher Education Statistics Agency categories.

Religion or Belief**

64%     No religion

15%         Christian

14%      Unknown/refused

3% Spiritual

2% Muslim

1% Jewish

1% Buddhist

1% Hindu

1% Other

About our students
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The Student Experience

Participation Continuation Attainment

% of students enrolling onto first 
year undergraduate courses

% of students re-enrolling after 
their first year

% of students awarded a first or 
2:1 degree classification

A quarter of home undergraduate 
students declared a disability 
when joining the University.

Students declaring a disability had a 
lower continuation rate than students 
not declaring a disability.

An equal proportion of students who 
declared a disability and who did not 
were awarded a 2:1 or above. 

*Data relates to home undergraduate students only.

no declared disability
declared disability 

Disability*

74% 

94% 93% 
80% 85% 75% 

26% 25% 

88% 88% 75% 
85% 

2019/20 2019/20 2019/202020/21 2020/21 2020/21

Work to address the specific needs of those declaring a disability is a priority
for the coming year.
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*Data relates to home undergraduate students only. In 2020/21, 1% of students did not share details of their ethnicity.

% of students enrolling onto first 
year undergraduate courses

% of students re-enrolling after 
their first year

% of students awarded a first or 
2:1 degree classification

The percentage of students from Black, 
Asian, and other ethnic minorities 
remained at 10%.

The percentage of students from 
Black, Asian and other ethnic 
minorities who re-enrolled after their 
first year was almost  8  percentage 
points lower than the percentage of 
white students re-enrolling. 

A greater proportion of white 
students were awarded a 2:1 or 
above than Black, Asian and other 
ethnic minority students, with the 
gap almost doubling against the 
previous year. 

White
Black, Asian and other 
ethnic minorities

The Student Experience

Participation Continuation Attainment

Ethnicity*Addressing the experience of ethnic minority students is a key area of work and is 
described in our Access and Participation Plan.

2019/20 2019/20 2019/202020/21 2020/21 2020/21

90% 
93% 92% 

79% 
87% 89% 

10% 10% 

90% 85% 
72% 

73% 



9

About our staff

25

26—30

31—40

41—50

51—60

61—65

66+

Age

Ethnic Origin

Gender

58% female 
41% male 
1% other

91% White

8% Black, Asian and other 
ethnic minorities

1% unknown/refused

The percentage of male 
staff increased by 2% and the 
percentage of staff from a 
Black, Asian and ethnic minority 
background increased by 1%.

Our Board of Governors actively reviews its constitution 
and considers protected characteristics through the 
work of its Search and Nominations Committee.

4%

4%
2%

12%
34%

24%
18%
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Sexual Orientation

Disability

61% 
Heterosexual

32% 
unknown
/refused

2% Bisexual
2% Gay man

1% Gay woman/lesbian
2% Other

88% No declared disability

9% Declared disability

3% Prefer not to say

About our staff

The mean gender pay gap has decreased 
to 1.03%.

Our median pay gap has remained 
unchanged at 5.7% since 2019/20.

Gender pay gap
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Staff Training

295 staff completed equality, diversity and inclusion related training 
events amongst which some of the themes were;  

 – Equality and Diversity Essentials and refresher training   

 – Equality Impact Assessment 

 – Supporting Mental Health 

 – Reasonable Adjustments 

 – Unconscious Bias 

 – Anti-Semitism 

 – Responding to Sexual Violence and Harassment 

 – Addressing Race Equality in Education. 

 – Deaf Awareness 

 – Decolonising the curriculum. 

 – Safeguarding, Pastoral Care & Student Support  

 – Supporting Young People’s Emotional Wellbeing when 
Returning to Education after Lockdown  

 – The Prevent Duty including refresher training 

 – Behaviours at Work

We strive to ensure that equality, 
diversity and inclusion are at the 
forefront of everything we do. 

A total of 1,142 training entries were recorded 
University-wide relating to equality, diversity 
and inclusion
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Celebrating Diversity and Inclusion
These pages include a selection of activity celebrating 
diversity that took place during 2020/21: the images 
show a mix of face-to-face and virtual activity depending 
upon restrictions that were in place at the time.

On the Extended Diploma, Year 1 students worked in groups on a 
competition brief focused on current affairs, with themes including 
Coronavirus/NHS, LGBTQ+, Black Lives Matter, Mental Health 
Awareness and Child Poverty. Extended Diploma Year 2 students 
completed a brief responding to the United Nations Sustainability 
Goals, with the work showcased via an Instagram exhibition (ed_
conscious_creatives). 
 
For the Foundation Diploma End of Year show, students explored 
widely ideas relating to gender, from the reclaim these streets 
movement to feminism and stereotyping within R&B, including 
menstrual taboo and stigma, womanhood, the existence of multiple 
feminisms, attitudes to queer identity, gender identity, female 
sexuality, and androgynous and gender neutral clothing. Other 
topics exploring EDI were the North/South divide, the Notting 
Hill Carnival, mental health, migration, adult literacy, divisions 
between people, tactile and accessible clothing for people with visual 
impairments and developing community space with an awareness of 
different cultures within Leeds. 

Further Education

A Helping Hand, Joel Moore
Extended Diploma in Creative Practice.

Drag is for Anyone, Kieren Gill
Foundation Diploma in Art & Design. 

Work by Year 1 students
Extended Diploma in Creative Practice.
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Students on the BA (Hons) Fashion Branding with Communication 
course completed a collaborative project with students at Universidad 
de Monterrey (UDEM), Mexico, creating a series of images reflecting 
stereotypes and archetypes of each other’s and their own culture. 
Feedback showed students’ deepened understanding of their cultural 
perceptions and developing global perspectives. Level 6 student Benedicte 
Kiza also created a short film about Black hair and a magazine celebrating 
Black culture called UNSPKEN, created with the aim “to amplify 
underrepresented voices, black voices, with a purpose to push forward 
black stories giving those that are not of colour the black experience.” 
 
On the BA (Hons) Graphic Design course, student work touched on a range 
of issues related to EDI, including challenging Eurocentrism in advertising, 
LGBTQI+ representation in children’s and educational literature, digital art 
encouraging audiences to engage and gain exposure to Eastern European 
culture and customs, raising awareness of the treatment of Uyghurs, 
gender neutral cosmetics branding, experiences and views of Black 
women around Black hair, marketing of sanitary products for LGBTQ+ 
and non-binary audiences, how the publishing industry accommodates 
learning difficulties, representation of women in skateboard branding, and 
awareness around inequalities faced by female designers. 
 
BA (Hons) Visual Communications student, Kirsty Ramsay-Hogan, won 
a Silver Creative Conscience Award for a film raising awareness of the 
needs of D/deaf students. Kirsty’s humorous and informative film aims to 
challenge misconceptions in a clear and engaging way with communication 
tips and advice on supporting D/deaf students through Covid-19. 

Images from Level 5 BA (Hons) Fashion Branding with Communication students 
as part of the project with UDEM. 

Image from UNSPKEN, founded by Benedicte Kiza.

Undergraduate

Celebrating Diversity and Inclusion
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Natasha Clarke, an MA Curation 
Practices student, was recruited by Dr 
Muna Abdi, the founder and director 
of Sheffield-based MA Education 
Consultancy, to co-curate a project on 
Black Leadership & Representation. The 
project looks at some of the key barriers 
preventing young people of colour from 
progressing into their chosen profession, 
providing resources and giving a voice to 
marginalised young people.  

Postgraduate

Image: Example Resources.

Celebrating Diversity and Inclusion
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Leeds Arts Union launched the ‘All Inclusive’ campaign to encompass 
equality, diversity, and inclusion initiatives within the Union. This 
includes the availability of Hidden Disabilities Sunflower Lanyards, 
Pronoun Badges, British Sign Language lessons, and more. The 
Equality and Diversity Officer led a Disability Awareness video series 
to launch the BSL classes.  

Still from Deaf and Hard of Hearing Episode. Credit - Jessica Butcher and Leah Swallow.

‘All Inclusive’ - Disability Awareness Series

Credit - Bracken Devlin.

October saw Leeds Arts Union celebrating Black History Month 
with an online exhibition, ‘Create, Celebrate, Elevate’ featured 
on the @LAUExhibitions Instagram page. It featured the work 
of staff and students alongside information on influential black 
creatives throughout British history. The Union worked with 
students throughout LGBTQ+ History Month to create Confetti, 
a zine detailing Leeds LGBTQ+ History and a print sale of current 
LBGTQ+ students in aid of Yorkshire MESMAC, a local charity. 

LGBT+ Print Sale Postcards

Celebrating Diversity and Inclusion
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In November, the University became a signatory of the Stand 
Alone Pledge, publicly committing to support estranged 
students, who are studying without the support or approval of 
a family network. The pledge can be read on the Stand Alone 
website, and highlights the financial, accommodation, mental 
health, and outreach support the University offers. 

In spring the University launched the Creative Pathways 
Programme. The free programme aims to support students 
underrepresented in higher education with accessing further 
and higher education in the creative arts. Working with local 
target partnership schools and colleges, the programme 
recruited its first cohort of Year 9 and 12 students who will 
continue until the end of Year 11 and Year 13, respectively. 
The programme will provide sustained, stage-appropriate 
support across 4-5 contact points per year including 
developing creative skills, engagement with collections 
and galleries, understanding post-school/college options, 
engaging with student ambassadors, and advice regarding 
portfolios, personal statements and mock interviews.

Stand Alone Pledge

Creative Pathways Programme

Celebrating Diversity and Inclusion
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In April the University announced its 
participation in a Quality Assurance Agency 
(QAA) collaborative project with UAL 
(University of the Arts London) and The 
Glasgow School of Art to enhance equity 
in student outcomes. The project, entitled 
“Belonging through assessment: Pipelines of 
compassion”, is looking at ways that belonging 
in creative higher education can be enhanced 
through compassionate assessment. The 
project will develop important insights and 
resources to be published for creative 
education and the wider HE sector, including 
new quality indicators and approaches to 
assessment that nurture belonging. 

In May the University announced three 
new Skin’s Chancellor Scholarships for 
undergraduate students. The £3,000 per 
year scholarships are awarded to two home 
students and one international student, 
and aim to support the general living and 
maintenance costs of students to enable them 
to progress successfully. For home students, 
the scholarships support those who would be 
eligible for student loan entitlement for tuition 
fees and full or partial maintenance loan, with 
consideration of students from areas of low 
higher education participation and/or high 
deprivation and students who are first in their 
family to attend university. 

In June the University hosted its Learning and 
Teaching Enhancement Conference on the theme 
of Decolonising the Curriculum. The conference 
theme in part stemmed from research with our 
students highlighting that our curriculum has 
been Euro- and North America-centric and could 
reflect a wider range of creative practitioners 
and practices. The conference included an invited 
keynote presentation by Professor Marilyn 
Holness, OBE (Roehampton University), a session 
from the Students’ Union outlining the student 
experience, stand-alone submissions available 
through a multimedia repository, lightning talks 
presented by staff, and facilitated discussion in 
breakout groups. 

Projects, Scholarships 
and Conferences

Celebrating Diversity and Inclusion
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Access Gender

 – Norton, F. 2021. What can critical thinking do for access 
to Higher Education adult learners at a Further Education 
arts institution? Reflections on a poetry group. Widening 
Participation, Place & Lifelong Learning. FACE publications. 25 
March 2021. 

 – Baines, M. 2021. Their Defining Moments’: Critical incidents 
and influences for progression into post compulsory education 
in the Arts. International Practice-Focused Research in 
Education Conference. Education and Training Foundation/
SUNCETT. 6-8 July 2021. 

 – Broadhead, S. 2020. ‘Mature students matter in art and 
design education’, John P Egan (ed.) Proceedings of Adult 
Education in Global Times, Vancouver, University of British 
Columbia: pp. 75-81. ISBN 978-0-920056-53-0. 

 – Broadhead, S., 2020. Non-traditional students and Practical 
Wisdom a perspective from a practitioner-researcher.In: 
Practice-Focused Researc h in Further Adult and Vocational 
Education: Shifting Horizons of Educational Practice, Theory 
and Research. Palgrave Macmillan.

 – Chambers, P. 2020. ‘Folding Chair for the Feminist 
Resistance: Activating Feral Materiality’, Feminist Visual 
Activism and the Body. Edited by Basia Sliwinska. Routledge.  

 – McAra, C. 2021. ‘Open Sesame: Dorothea Tanning’s Critical 
Writings’, Surrealist Women’s Writing: A Critical Exploration. 
Edited by Anna Watz. Manchester University Press. https://
manchesteruniversitypress.co.uk/9781526132024/.  

 – Oldfield, P. 2021. Women’s photography and the American 
Civil War: The case of Elizabeth Beachbard, ambrotypist 
accepted for publication in History of Photography Journal. 

 – Oldfield, P. 2021. Women’s photography and the History of 
Photography Journal. 

 – Ward, J.B., 2019. Who remembers post-punk women? Punk 
& Post Punk, 8(3), pp.379-397.

Our Research
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Ethics

Assessment

Race

 – Hooper, S., Tobias –Green, K. and Broadhead, S. 2021. 
A Conversation about Ethics [Video Essay]. Media Practice 
Education/Media Communications and Cultural Studies 
Association. Solent University, Southampton. 21-25 June 
2021.   

 – 2021 Professor Samantha Broadhead, Nina Spencer, 
Peter Hughes, Dr Laura Da Costa, (Leeds Arts University). 
In partnership with Vikki Hill (UAL) Professor Vicky Gunn 
(Glasgow School of Art),  Dr Emily Salines (UAL), Liz Bunting 
(UAL), Allan Atlee(Glasgow School of Art). QAA Collaborative 
Enhancement Project. Belonging Through Assessment: 
Pipelines of Compassion.  

 – Attah, T. (06 November 2020). Who's Blues-understanding 
Black music and culture. Lindy Fridays, Leeds.  

 – Huxtable, J. 2021. Pragmatic White Allyship for Higher 
Education Popular Music Academics. International Association 
for the Study of Popular Music (IASPM) Journal Special Issue: 
Crises at Work: Potentials for Change? 11 (1), 94-99.   

Our Research

 – Broadhead, S. and Da Costa, L. 2021. Drawing upon a 
Community of Inquiry approach to explore Black, Asian and 
minority ethnicity student experience. APS 6th Biennial 
International Conference. 18 March 2021. 

 – Whittaker, R. Aula Conference. Learning and working 
environments for all - from theory to practice (8 October 
2020).    https://www.notion.so/2-WEEKS-INTO-THE-
NEW-SEMESTER-Tactics-for-a-new-reality-in-HE-171a91
8aee134afc947e0d8b64aa1e37 

 – Whittaker, R. (30 November 2020). Addressing racial 
discrimination and improving the ethnic minority experience 
in Higher Education. Westminster Higher Education Forum 
policy conference.  

 – Whittaker, R. 2021. Creating an anti-racist culture. The 
role and impact of Student Services. Stephen Lawrence day, 
AMOSSHE. April 2021. 

 – Whittaker, R. 2020 . Race Equality: Leadership, Power and 
(In)visibility, UCL. 26/05/2021 

 – Whittaker, R 2021. The commission on race and ethnic 
disparities report and disaggregating bame in higher education 
https://www.hepi.ac.uk/2021/04/26/the-commission-
on-race-and-ethnic-disparities-report-and-disaggregating-
bame-in-higher-education/ 


