Application instructions
What's included?
• application form
• equality monitoring form

Before you start
Download and save a local copy of the application pack to your device.
Edit the file in a PDF editor or word processor. Do not edit the file in a web
browser as this may prevent you from being able to save your progress.

How to apply
Email careers@leeds-art.ac.uk with the following:
• completed application form
• completed equality monitoring form
• up to 3 images which represent your practice (maximum 1MB each)

Queries

• If you have any queries, please email careers@leeds-art.ac.uk.
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Patrick Studios application form
Please complete the application form and return to
careers@leeds-art.ac.uk prior to the deadline, along with two
or three of images of your work (maximum 1MB per image).
Deadline: 27 November 2020
Section one - your details
First name
Last name
Course
Year graduated
Address
Postcode
Email
Mobile
Website/blog
Social media

Section two - supporting information
Please give details and background information about you and your practice.
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Please give details about
•
•
•

where you would like to be in three years’ time?
how you think the studio space will help you reach your goal?
what areas for development would you like mentoring support for?

When would you plan to move into the studios and how much time would you spend there?

Section three - confirmation
I confirm that the information given on this application is true and correct.
Signature
Printed names
will be accepted
Date
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Equality Monitoring Form
Leeds Arts University is committed to pursuing equality of opportunity and we welcome applications
from candidates from a diverse range of backgrounds. To help ensure the effectiveness of our policy
and to assist in its development, we monitor all applications.
Please complete this form and return it together with the application form

Studio you are applying for:
Starting date of residency (mm/yy):
Where did you see this vacancy advertised?
Please complete the section below which will be treated as confidential and will be used for
statistical purposes only. (Please select the correct boxes below)

Gender:
Female

Marital status:
Married

Male

Civil Partnership

Non-Binary

In a relationship

Other
Prefer not to say

Date of birth:

Single
Divorced

Prefer not to say
Nationality:
I would describe my nationality as:
Ethnic origin:
I would describe my ethnic origin as (please select below):
Arab
Mixed – White and Black African
Asian or Asian British – Bangladeshi

Mixed - White and Black Caribbean

Asian or Asian British – Indian

Not known

Asian or Asian British – Pakistani

Other Asian background

Black or Black British – African

Other Black background

Black or Black British – Caribbean

Other Ethnic background

Chinese

Other Mixed background

Gypsy or Traveller

White

Mixed – White and Asian

Prefer not to say
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Disability:
Do you have a disability? (please tick below):
No known disability
Social/Communication
impairment

Deaf or serious hearing
impairment

Two or more impairments or
disabling medical conditions

Long standing illness or
health condition

Blind or serious visual
impairment

Specific learning difficulty

Mental health condition

Disability, impairment or
medical condition not listed
Prefer not to say

General learning disability

Physical impairment or
mobility issues
Any disclosure of a disability will only be used to ensure we make any reasonable adjustments that
would support you in your application and will only be referred to if invited to interview.
a) If YES, are there any reasonable adjustments which you feel should be made to the recruitment
process to assist in your application for this post? Please describe:

b) If YES, are there any reasonable adjustments which you feel should be made to the residency itself
which would enable you to make the most of the opportunity? Please describe:

Religion or belief:
I would describe myself as (please select below):
Buddhist
Muslim
Christian
No religion
Hindu
Other religion
Jewish
Sikh
Sexual orientation:
I would describe myself as (please select below):

Spiritual
Prefer not to say

Bisexual
Gay

Other
Prefer not to say

Lesbian
Heterosexual

Signed:_____________________________________Date______________________________________
Candidate Reference: ____________
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Disability
Under the Equality Act 2010, a person has a disability 'if they have a physical or mental impairment, and
the impairment has a substantial and long-term adverse effect on his or her ability to carry out normal
day-to-day activities'. 'Substantial' is defined by the Act as 'more than minor or trivial'.
An impairment is considered to have a long-term effect if:
• it has lasted for at least 12 months
• it is likely to last for at least 12 months, or
• it is likely to last for the rest of the life of the person
Normal day-to-day activities are not defined in the Act, but in general they are things people do on a
regular or daily basis, for example eating, washing, walking, reading, writing or having a conversation.
Only serious visual impairments are covered by the Equality Act 2010. For example, a person whose
eyesight can be corrected through the use of prescription lenses is not covered by the Act; neither is an
inability to distinguish between red and green.
The same logic does not apply to hearing aids. If someone needs to wear a hearing aid, then they are
likely to be covered by the Act. However, both hearing and visual impairments have to have a substantial
adverse effect on the ability to carry out normal day-to-day activities in order for a person to be covered
by the Act.

6

